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Habits of Mind Boot Camp

We have combined 
the 2 workshops into 
a super sensational 
four days of answers!

This is NOT a 4-day 
seminar where you 
simply sit and listen 
to presenters.

The Habits of Mind 
Boot Camp is a true 
hands-on experience 
of teaching in action.
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New Zealand Habits of Mind Bootcamp 2009

KAREN BOYES

“Awesome! This has given me heaps of 
ideas for my own class and whole school 
implementation!”

“I’m going away with a 
pile of neat ideas and ways I can modify some of 
the things I am doing.”

Teachers boosted their brain power and classroom abilities with an intense 
look at the Habits. 
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DR NEIL HAWKES

The Quiet Revolution

can provide a sense of direction and vision 

reflection as a tool 

blueprint for 

The blueprint has 
become an inspiration 
for schools world-wide 
and may be summarised 
as follows: 
1 .

2.

which values do we want 
to nurture in our community? 

3.

4.
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A Quiet Revolution
Place positive values at the heart of the curriculum.
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DR NEIL HAWKES

12

“ My research demonstrates that the introduction 
and development of a vocabulary, based on 
values, acts as the platform on which pupils and 
staff develop, and deepen, their understanding 
of issues concerned with ethics and morality. “

5. 

6.

7. 

8.

9.

reflection or silent sitting

                                  

The Quiet 
Revolution. 
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GLENN CAPELLI

Design

The Lesson: Learners will do stuff if it is 
meaningful to them. How we frame activities, 
games and physical learning pieces is vital.

The Second Lesson: Design for the wonderful 
use of repetition with variety. Utilise a variety of 
styles of learning, re-loop to the main messages 
and constantly build and reinforce learning

Mix

The Lesson: Teachers are Design Artists.

The Second Lesson: In each presentation piece, 
make sure there is some of what I refer to as 
the Nitty-Gritty (based on my love of the Nitty 
Gritty Dirt Band, if only for their name, let alone 
their music). The Nitty-Grittys are the simple, 
immediately applicable pieces of learning, the 
down-to-earth things that people immediately 
catch and incorporate into their vocabulary and 
behaviour.

Laura Nyro

The Wedding Bell Blues 

Stony End, 

And When I Die

silence

Some Lessons From My Learning 
What you present is as important as how you present it. 
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The Lesson: “And When I Die” is like an active 
concert that demonstrates to us how we should 
design great learning modules.

The Second Lesson: Never underestimate the 
power of a single mind and the seeds left 
behind. Lauro Nyro was 17 when she wrote 
“And When I Die,”… “And when I’m dead, 
dead and gone, there’ll be one child born in 
this world to carry on, to carry on.” When we 
teach, there are seeds planted that are going 
to be carrying on, carrying on. Great teachers 
plant life-long seeds; never underestimate what 
you can do.

Music and laughter

a  p e r s o n  a n d  a 

The Overall Lesson: Each classroom lesson 
needs to honour and respect the hearts, minds 
and diversity of folk and their neurons.

The Second Lesson:The art and skill of being an 
educator is ongoing and never ending. Learn to 

love the nuance of methodology and add more 
crayons to your backpack of knowledge.

The Main Lesson: Enjoy and never under value 
the work you do. 

14

GLENN CAPELLI

“  Learners wi l l  do stuf f  i f  i t  is 
meaningful to them. How we frame 
activities, games and physical 
learning pieces is vital”.
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SARAH MARTIN
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Three Steps to Significant and Sustainable Change
Start with a vision and end with students able to take on the world.

They are for the students to advance:

Life Long 
Learning

Community 
Member

Knowledge

Powerful 
Learning 
Process

practitioners to ensure our vision principles 

Remember the three steps



16

SARAH MARTIN

16

 
 
 

 
  

 
 
 
 

    

  
 
 
 
 

    

  
 
 
 
 

    

  
 
 
 

    

Professional 
Responsibilities 
 
 
Applies shared norms 
Builds learning 
community. 

Designing 
Learning 
 
 
Planning is a reflective 
process based on 
evidence 
Can Justify ‘how do I 
know my students 
need this learning 
Reflects best practice 

Active 
Contributor 
 
 
Proactively supports 
the culture of the 
school (spirals up) 
Participates 
Collaborates 
Celebrates to foster 
community - Fun 

Creating 
Culture of 
learning 
 
Environment 
Behaviour 
management 
Encouraging 
student ownership 
and motivation 

 Personal 
balance and 
wellbeing 
 
Fulfilment 
Sense of purpose 
Empowered to make a 
difference 

My own 
professional 
learning  
 
Performance 
management 
Attestation -Goals 
Openness continuous 
improvement 
Self Awareness 

It We I 

Effective Teacher – Professional Responsibilities 

Works effectively in 
isolation.  Little wider 
school participation 

Understands the 
benefits of 
collaboration and has 
a willingness to share 
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Learning about the 
norms and their 
application 

Knows about RBS 
norms 
 

Walks the talk of 
norms.  Supports 
others in their 
acquisition of them 

Embeds the RBS 
norms to contribute to 
a highly effective 
functioning learning 
community and 
organisational culture 
 

Openly shares 
resources with team 
and wider school  
learning community.  
Recognises others 
successes.  Makes 
some contribution to 
wider community 

Continual willingness 
to collaborate, share 
and support in a 
professional learning 
community.  
Celebrates others 
successes. 
Contributes to the  
wider school 
community to make a 
difference 
 

Personal health and 
well being is 
imbalanced.  Reactive 
as opposed to 
proactive. 

Aware of imbalance 
often unable to action 
solutions 
 

Manages personal 
health and wellbeing 
through active goal 
setting and seeking 
support 
 

Empowered to 
actively manage and 
take responsibility for 
personal health, well 
being and work/life 
balance.  Experiences 
fulfilment and 
purpose. 

Teacher directed, 
isolated, activity 
based programme.  
Unrelated to learners 
needs 
 

Planning designed to 
meet learners needs 
based on some 
assessment 
information. 
 

Learner input into 
designing learning 
encouraged.  
Teachers provide 
stretch through  using 
and understanding  
learning progressions 

Co-constructed 
learning experiences 
designed that are 
personalised, 
connected, 
purposeful that 
progress both 
learning capacity and 
content knowledge

Physical environment not 
conducive to learning (e.g 
org. of resources) and has 
little evidence of learning

Focus is on behaviour not 
learning 

Teacher decides/controls 
the layout and displays 
within the environment.  
Some relevance to current 
learning 

Use of RBS heart RICH 
language evident.  
Language shifts from 
managing behaviour to 
reinforcing learning.  
Engagement levels high

Environment stimulates 
learning and reflects 
current learning and some 
learning progressions

Majority of learners focused 
on learning.  Teacher 
reinforces and models LLL.  
Limited behaviour 
management required 

Heart RICH community 
and strong learning 
community operates.  LLL 
deeply embedded.  Minimal 
behaviour management 
 

Reflects, stimulates and 
exemplifies learning.  
Learning process and 
learning progressions are 

Little awareness and 
understanding of self.  
Resistant to change. 
(e.g sets goals with little 
challenge) 

I have little knowledge in a 
content area 

My knowledge of a learning 
area moves from 
knowledge to 
understanding.  I 
understand the big ideas, 
concepts and principles 
behind the body of 
knowledge 
 

Constantly seeks to further 
understand self, openly 
accepts, reflects and acts 
on feedback.  Continuous 
improvement evident 

I apply knowledge and 
understandings flexibly and 
richly to promote future 
learning in all students.  
Justifies and reflects on 
what, why and how future 
learning could and should 
occur in partnership with 
student learners 

Intuitively aware of self (e.g 
strengths and weaknesses)  
Continually reflects to self 
improve 

I build my knowledge in an 
area of need.  I am at the 
‘get it’ stage of the PL 
process 

Awareness is built through 
external feedback.  
Ongoing support motivates 
and encourages  self 
improvement. 

1. Vision principles (life long learning, achievement, empowerment, 
Community, Make a difference) Vision underpins all we do,

2. Learning is our core business 
(everyone is capable of learning),

4 Central Beliefs
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Building 
learning 
capacity 

 
Providing challenge 
Deepening students 

understanding & 
application of LLL 

Personalising learning 

Relationships 
Ability to relate and 
enable connections 

 
Students 
Parents 

Heart Rich 
Student empowerment 

 
 

Content 
Knowledge – What 

& Why 
 

Clarity about learning 
Understanding of   

learning progressions 
 

Powerful 
Learning 
Process 

 
Develops effective 

teaching strategies to 
move knowing to 

understanding 

Assessment 
practices to answer 

 
How am I going? 

Where am I going? 
Where to next? 

How do I know? 
Accurate evidence 

which contributes to 
school wide picture of 

achievement 
S-T-R-E-T-C-H 

I  
 
 
 

 

We 
 

It  Make a Diff 

Effective Teacher - Practice 

Little evidence of LLL  
(e.g displays, teacher 
language) 

Acknowledges and 
exemplifies LLL 
through language, 
actions and learning 
experiences 
 

Role models self as a 
learner. Builds 
learning capacity as a 
rich and integrated 
part of the learning 
day 

High learner 
motivation.  LLL is 
driving force of 
success in learning 
for all in and our of 
the classroom 

Little idea of the 
Powerful learning 
process 
 

Starts to build an 
awareness of the 
stages of the PL 
process.  Can give 
some examples of the 
thinking skills at 
different stages 

Uses, understands 
and explains how the 
process is applied 
across various 
contexts. 
Understands all the 
thinking skills and the 
importance of the hub 
in moving  knowing to 
understanding 

The process is 
intuitive, a habit – part 
of everyday teaching 
pedagogy.  Uses the 
process in all learning 
flexibly.  Justifies 
where and why 
teaching is occurring 
at each stage.

Little knowledge of 
the key progressions 
in the foundation 
learning areas 

Intuitively uses a 
depth of knowledge of 
learning progressions 
to personalise 
learning.  Students 
know what they are 
learning, why they are 
learning it and how 
they will know they 
are successful 

Developing 
knowledge of learning 
progressions in some 
foundation learning 
areas but little 
evidence of student 
use 

Sounds knowledge of 
learning progressions 
in all foundation 
learning areas.  
Evidence of 
progressions being 
used by the students 
to inform their own 
learning

Teacher decides and 
controls what, why, how 
and when learning takes 
place

Little opportunity is taken to 
communicate with parents 

Teachers beginning to 
implement strategies to 
build positive learning 
relationships.  Teacher 
mostly directs the learning 

Seldom makes the first 
contact.  Is available if 
parent initiates 

Sound learning 
relationships evident.  
Teacher enables students 
to take greater ownership 
of their learning 

Various strategies are used 
to make contact with 
parents (e.g phone calls, 
cards home, seeing 
parents at school events 

Optimal learning 
relationships demonstrating 
student empowerment and 
ownership of learning 
evident.  Learners reflect 
honestly and take 
ownership and 
responsibility for their 
learning 

Opportunities are pursued 
to communicate 
meaningfully, honest, and 
consistent information with 
parents.  The purpose to 
raise student achievement

Assessment is used not to 
inform future learning 
 

Little evidence of 
movement in student 
achievement 
 

Assessment information is 
shared with learners.  
Starting to inform the 
teaching and learning 
process 

Beginning to effectively use 
assessment tools.  Is 
starting to show movement 
in student achievement 
 

Assessment  is used by the 
learner to feedback and 
feed forward to advance 
learning. 
 
Teacher can demonstrate 
through evidence that 
every learner is 
progressing optimally. 

Assessment feedback 
meaningfully motivates 
learners and guides next 
learning steps. (e.g 
conversation after 
snapshot) 
 

Uses assessment tools 
competently.  Evidence 
shows most students are 
making satisfactory 
progress 

4. Developing self to be able to function 
in a digital world utilizing ICT tools to 
enhance learning.

3. Students with leave our school knowing – what to do when 
they don’t know what to do, know how to relate and connect as 
a community member, knowing how to learn powerfully and have 
the necessary knowledge to learn on their own.
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DR MARVIN MARSHALL 

Counterproductive Approaches 
Choose the right words and actions and your students will surprise you.  

T

1. Being reactive

2. Reliance on rules

3. Aiming at obedience

4. Creating negatives

5. Alienating students

6. Confusing classroom management 
with discipline

7.Employing coercion

8. Imposing consequences

9. Relying on external approaches

18



DR MARVIN MARSHALL
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“ Obedience does not create desire. A 
more effective approach is to promote 
responsibility; obedience then follows 
as a natural by-product.”
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JAY MCTIGHE 

Making the Most of Professional  
Learning Communities 
Ask for help and see just how strong you are.  

Schooling by Design

not

PLC Member Role #1 – Serving as a 
“Critical Friend”

 

All

Professional Role #2 – Looking at 
Student Work in Teams

. 

 actively involved

multiple sources

patterns

Questions To Ask When Examining 
Student Work

 Describe

 

 

 

 

Evaluate
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actively involvedd

“ Continuous learning 
i s  a  ha l lma rk  o f 
p r o f e s s i ona l i sm 
in  any  f i e ld  and 
especially relevant to 
a profession devoted 
to learning.”
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JAY MCTIGHE 
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Interpret
  

Identify Improvement Actions

Professional Role #3 – Continuous 
Learner 

is on-the-job all

a 
regularly scheduled 

Shadow a student for a day 

Questioning Strategies

Survey Graduates

Making time 

existing

practical ways of making time

1.

2.

3.

4.

5.

6.

days added to vacation 

7.

8.

9.

10.

11. 
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The 21st Century Teacher/Educator

ANDREW CHURCHES

any of our students are 21st-

savvy 

22

Today’s world requires so much more from teachers: 
Fortunately, you’re up for the challenge. 

22

THE CHARACTERISTICS

THE COMMUNICATOR

THE ADAPTOR

THE LEARNER

THE VISIONARY THE LEADER

THE MODEL

THE COLLABORATOR

THE RISK TAKER

21ST CENTURY 
EDUCATOR

The Adaptor

The Visionary
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“ The teacher's role is often that of 
moderator, facilitator and referee: 
shaping conversation, refocusing 
discussion and leading by example. 
The teacher learns how to structure 
and develop conversation."

23

ANDREW CHURCHES

The Collaborator

The Risk Taker

takes risks and is prepared to surrender 

The Learner



ANDREW CHURCHES

  

“ The visionary teacher can look 
a t  o the r  peop le 's  ideas  and 
approaches and envision how she 
would use these in the classroom."

24

The Communicator

The Model

 Tolerance and respect 

areas 

The Leader

VISION + SKILLS + INCENTIVES + RESOURCES + ACTION PLAY =

� + � + � + � + � = CHANGE

� + � + � + � = CONFUSION

� + � + � + � = ANXIETY

� + � + � + � = RESISTANCE

� + � + � + � = FRUSTRATION

� + � + � + � + = TREADMILL

 

Thousand and Villa's Summary of Managing Complex Change
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Kids Know They Must Study: 
They Just Don’t Know How
Show your students how to study and your parents how 
to support their children, and everyone will be happier.

JO ISSA

Learn the right stuff

It’s a family affair

Spread the word

Karen’s tips to thrive at 
exam time

1. Goodbye cramming, hello 
planning. Make a revision 
plan and stick to it.

2. Dive in. Learn the most 
important facts first. 

3. Back up. Review the most 
important information last. 

4.Red is the new black. 
Using colour makes it easier 
for the brain to process. Red, 
for example, goes into the 
long-term memory so highlight 
important facts in red. 

5. Talk is good. Tell someone 
about what you have learnt. 
Using a conversational tone 
helps information to sink in. 

25
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Stuck on you

“ There’s evidence 
that the skills learnt 
in the workshops 
t r a n s f e r  t o  t h e 
classroom. Jane 
sees Year 12 and 
13 students talking 
about revising and 
u s i n g  c o l o u r s , 
visual displays and 
graphic organisers 
to do so.”

JO ISSA

Know thyself
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Developing a Classroom Culture of Thinking: 
A Whole School Approach
A dedicated effort to create a thinking culture is needed      
to produce lifelong learners. 

WHAT IS A THINKING CULTURE ?

 provide instruction and practice in       

life and everyday situations as tools for 

WHY A WHOLE SCHOOL APPROACH?

“ Achieving a culture of thinking across a given 
educational setting requires more than the 
efforts of a few teachers occasionally using 
one or two thinking strategies as a part of 
their normal classroom practice.”

MICHAEL POHL
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DEVELOPING A WHOLE-SCHOOL 
APPROACH

Developing a thinking curriculum at your 
school

A  TWO-SIDED COIN

One 

to an already overcrowded 

and tackle new situations and 

MICHAEL POHL

28
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The First Five Steps To Creating Happy And 
Powerfully Positive Playtimes
Your first step is to talk with the kids.

THERESE HOYLE

 

Step 1: Playtime audit

Step 2: Design and 
create your dream 
school playground

Get children to think about:

Step 3:Playground 
games activity areas

Teachers 
Matter

101 Playground Games
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Choosing a playground games activity 
area

Explaining a game

“Game of the week” or “Games 
menu”

Step 4: Games training 
for the adults

What to do:

Step 5: Organising 
games in the 
playground; adults 
and children playing 
together

available from www.spectrumeducation.com

A collection of active 
and engaging games 

for children
by Therese Hoyle
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What Am I Really Teaching?
You might know exactly what you want to teach your students:  
Be sure to spell it out clearly for others.

PAT & MARTIN BUONCRISTIANI

31

“ The notion of intention is important. If these are the 
most important, lasting outcomes of education, 
surely we need to do more than assume they 
will be caught indirectly by exposure to a positive 
school culture.”
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PAT & MARTIN BUONCRISTIANI

32
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Operationalising The Habits Of Mind:
A First Step To Self-Assessment
Lead students to success by starting with a clear picture of their goals.

Defining Operationally

Persisting

Creating, Imagining, Innovating

Finding Humour

Criteria

Statements must be observable.  

Statements must be positive. 

Statements must be feasible. 

Y Charts 

ARTHUR COSTA AND GRAHAM WATTS

What does it 
look like?

What does it 
feel like?

What does it 
sound like?

33
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ARTHUR COSTA AND GRAHAM WATTS

Self-evaluating 

Listening with Understanding and 
Empathy

Checklists

When I am Persisting I... Often Sometimes Not yet

Know what I need to do to finish a task

Know what to say to my friends so they won't distract 
me

Know who to ask for help

Move somewhere so I can concentrate

Know when I need the help of someone else

Say encouraging things to myself to stay on task

Look forward to feeling pleased with myself when I'm 
done

“ Ask students what they would see a person 
doing or hear them saying if they were 
thinking flexibly, listening with understanding 
and empathy, and striving for accuracy.”

34
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Building Rubrics

ARTHUR COSTA AND GRAHAM WATTS

Why is self-evaluation so 
valuable?

 

CREATING, IMAGING INNOVATING RUBRIC FOR PRIMARY STUDENTS

Expert I always think of my own ideas and can explain how I got them

Skilled I usually think of my own ideas and can sometimes say how I got them

Apprentice I can sometimes think of my own ideas and don't need much help

Beginner I am beginning to come up with new ideas; sometimes with help
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MAGGIE DENT
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Just not true.

1.

2.

3. 

4.

5.

6.

7. 

up to 10 years of 

The Real Truth About Homework
You mean well when you assign homework, but you 
might be doing more harm than good.

“...there isn’t a shred of evidence to support the widely accepted assumption that homework 
yields academic or non academic benefits for students of any age. The idea that homework 
teaches good work habits or develops positive character traits (such as self-discipline and 
independence) could be described as an urban myth, except for the fact that it’s taken seriously 
in suburban and rural areas, too.”
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Honour this message:

Health Concerns

MAGGIE DENT

37AUTH

Five tips for Homework 
Harmony:

1. Be realistic with your 
child. Avoid putting too 
much pressure on them to 
do it completely all the time, 
without fail.

2. Never do it for them. By 
all means suggest ways of 
helping; maybe do a maths 
example with them, but never 
finish their homework or you 
will be doing that for at least 12 
years of their life.

3. Let teachers deal with 
homework that is not done – 
and remember that you and the 
teacher are on the same side 
of the fence. Never let a child 
believe that home and school 
are opposing sides of the 
school equation.

4. Allow for transition time 
after school – and help your 
child work out what time best 
suits him. Primary students 
are often best before dinner; 
adolescents are often better 
later – sometimes much later.

5. Put family first. On special 
days like birthdays or when 
grandparents visit, allow them 
to have homework free nights. 
Simply let the teacher know. 
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Set It and Get It - Six Keys to Successful  
Money Goals
You don’t need all the answers to get started; you only need to  
commit pen to paper. 

Set It and Get It – the six 
keys to successful money 
goals (you can modify 
these to fit other goals)

1. Your goal must be written down

2. You will be rewarded for being 
specific

STUART FLEMING
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STUART FLEMING
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3.  Goal  setting is  a skil l  and a 
discipline

4. Beware of overestimating and 
underestimating

5. Your WHY is more important than 
the HOW

should

6. You don’t need the HOW to begin

something 
nothing
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MARK MCKEON

Take a Break!
Give yourself some time to relax and you’ll end 
up giving even more to your students.

Reality Check
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MARK MCKEON
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force yourself to eat alfalfa and run around 

“  When  you  m i x 
the profession’s 
eve r- i nc reas ing 
d e m a n d s  w i t h 
mos t  t eache r s ’ 
natural propensity 
to give, you have 
a  d a n g e r o u s 
combination.”

Here are a couple 
of simple action 
steps to get your 
life back in balance:
1.Phone a friend at least 

once a week. Don’t email 
or text and don’t count work 
colleagues, just pick up the 
phone and call. Not just the 
close friends you see all the 
time anyway; keep in contact 
with your wider group.

2. Have the next possible 
weekend totally school free. 
Turn your mobile and your 
work brain off, don’t visit the 
school, open your laptop or 
do any lesson plans or report 
writing; just have a real and 
full weekend.

3. Have one day a week when 
you always knock off by a 
set and early time. If at all 
humanly possible, make it 
as soon as the kids leave. 
It may shock a few people, 
but the sun will still come up 
tomorrow if you leave school 
just a little early. Go and do 
something that’s just for you. 

4. Under no circumstances 
allow yourself to feel guilty 
about number three.   

5. Schedule your next holiday. 
Plan it, book it and pay for it. 
Please make it at least a week 
long (preferably two), and do 
your absolute best not to feel 
guilty about this either.

6. Finally, have some fun this 
week. Laugh a little more. 
You and your students will 
benefit.Te
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The Playful 

47

ALLISON MOONEY

47

Making the Most of Your Parent-Teacher Interview
Look for a few personality clues, and you and every parent can work as a team.

Getting started

The Powerful 

GO INTO YOUR MEETINGS WITH THIS INFORMATION IN MIND:

The Playful Desire to have fun

The Playful wants
 Attention

The 
Powerful

Desire to be in charge

The Powerful wants

The Precise Desire to get things done right

The Precise wants

The 
Peaceful

Desire to have harmony & peace

The Peaceful wants
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ALLISON MOONEY

The Peaceful 

“ Each personality 
type has different 
n e e d s . Y o u r 
i n ten t ion  i s  no t 
just to categorise, 
but to figure out 
how you can best 
communicate with 
s o m e o n e  w h o 
thinks differently 
from you.”

The Precise 
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Finally - a book to explain why 
others are not the same as you

Allison Mooney
Keynote speaker 

at the Teachers Matter 
Conference 2006 & 2010
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DAVID KOUTSOUKIS
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Be Kind To Yourself!
Developing student self esteem and resiliency

how

The “Six Kinds of Best” 
are:
       1. 

       2. 

       3.

       4.

       5.

       6.

Seven ways to teach 
children to “be kind to 
themselves”
1.

2.

3. 

4. 

5. 

6. 

7. 
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DAVID KOUTSOUKIS
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Ten indicators of 
good self-esteem and 
resiliency

1. 

2.

3.

4.

5.

6.

7. 

8.

9

10.

Give your children 
“Six of the Best”

Be kind to yourself 
Key Pointers

How to encourage self-esteem 
and resiliency

Encourage your students to:
1 Be proud of their uniqueness 
2. Develop a sense of identity 
3. Know their strengths and work on 
 their weaknesses 
4. Exercise regularly 
5. Eat well 
6. Sleep well 
7. Take time to relax 
8. Minimise physical risks 
9. Keep learning and growing 
10. Strive for success 
11. Love, and value the love of others 
12. Develop a circle of quality friends 
13. Stand up for themselves 
14. Make good choices 
15. Forgive themselves if they make mistakes 
16. Be positive 
17. Be useful 
18. Have some fun
19. Be proud of the things they say and do 

RIC-7065  ISBN  9321862008074  (set of six posters)  $49.95

Available from Spectrum Education  www.spectrumeducation.com

Teacher resource books including values 
framework, explanatory notes, lesson plans, 

blackline masters, certificates and many other 
great ideas for teaching values.

Values education toolkit resources 
        By David Koutsoukis 

Book 1: ages  4 -6yrs - RIC-2773 - ISBN 9781741263565
Book 2: ages  6 -8yrs -  RIC-2774 - ISBN 9781741263749
Book 3: ages  8 -10yrs -  RIC-2775 - ISBN 9781741263756
Book 4: ages 10-12yrs - RIC-2776 - ISBN 9781741263763
Book 5: ages 13-15yrs - RIC-2777 - ISBN 9781741263770

$42.95 each
  
$45.00 each
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NGAHIHI O TE RA BIDOIS

“ If it’s not broken, 
f i x  i t ,  because 
there a re  many 
o the r  p roduc ts 
and services out 
there which are 
also not broken, 
but are continually 
b e i n g  “ f i x e d . ” 
Take the humble 
mobile phone, for 
instance.”

If it’s not broken – fix it!
Maybe you’re not doing anything “wrong,” but you 
should always be looking for ways to be better.
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MARION MILLER

Activating the Brain’s Starter Motor
A child who can’t stop moving might be trying to get his brain going.

keep our eyes level so we can read or write as 

“ Every movement the child makes helps 
stimulate the vestibular system, which in turn 
stimulates the brain for new learning. ”
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MARION MILLER

“ Children who are constantly 
on the move may not have 
a suff iciently developed 
RAS. They need to keep 
moving to wake up the 
neocortex area where all 
our higher-level learning and 
processing occurs. ”
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ROBYN PEARCE
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Why We Need This Recession
Hard times often lead to strong, successful people.

DDD
EEE

A
N

Te
ac

he
rs

 M
at

te
r



55

ROBYN PEARCE
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not

have

not

The 
Pampered Child Syndrome – how to recognize 
it, how to manage it, and how to avoid it. A 
guide for parents and professionals”

“ Every one of us noted that if we’d not 
experienced those earlier tough times, we’d 
not now be capable of doing the work we do, 
nor in a position to contribute to society in our 
various ways. ”
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What Happened to Bugs and Beetles  
and Cicadas?
As we talk about what to teach, remember to connect with the children. 

“The important 
thing is not to 

stop questioning. 
Curiosity has its 
own reason for 
existing. One 

cannot help but 
be in awe when 
he contemplates 
the mysteries of 
eternity, of life, 

of the marvelous 
structure of reality. 

It is enough if 
one tries merely 
to comprehend 

a little of this 
mystery every day. 
Never lose a holy 

curiosity.” 

- Albert Einstein
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JANEVE GREEN

57

articles

ellous structure 
 

“ We should be 
providing exciting 
educational 
opportunities that 
come from the 
student’s world in 
a classroom that 
is buzzing with 
anticipation.”
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WENDY SWEET

5858

Build your personal resilience 
To bounce back again and again, think like an athlete. 

in-season and off-season periodisation 

 

“  I n c r e a s i n g 
ant iox idant  r ich 
foods (berry fruit, 
veggies, green tea 
to name a few) is 
cardio-protective. ”
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“ Train in the morning if possible. This 
will increase your metabolism for the 
day, help you maintain your weight 
and you will commence each day 
feeling invigorated and energised. ”

WENDY SWEET
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BARBARA GRIFFITH AND TRICIA KENYON

So what club did 
you belong to?
“The clubs epidemic breaks 

out in March like a giant nit 

plague. It spreads through 

our class ‘til practically 

everyone’s infected. Not me.  

I must be inoculated.”

Title: Clubs
Author: Kate de Goldi
Illustrator: Jacqui Colley
ISBN 0-476-00912-X

Trapeze Books 2004

Activities
1. Describe each club. 
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BARBARA GRIFFITH AND TRICIA KENYON

61

   

2. Using the class list, identify and infer who the members of each club 
are, ensuring all  children are included.

Kitten  Grass
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3. Choose one of these characters; 
Lolly, Ms Love, Dad, Bethany, Jake or 
Byron.

4. Give the reasons as to why Lolly 
didn’t join these clubs

Ms
Love

Tuatara
Tattoo

Plays
trumpet

Lovesome
teacher

witty

Free
thinking

Wicked
sense of
humour

Lolly

X
X
X

X

5. What issues/problems arose within 
each club and how did Ms Love react 
to them? 

picketed and frowned 
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6. Dad’s sayings show his quirky sense 
of humour. 

7.Exploring sign language. 

8. Backwards spelling. 

Yojne eht koob!

9.Homonyns.

For/four    none/nun

10.Invent your own club, maybe an 
unusual one.

66633

 “Both in terms of its 
text and illustration, 
t h i s  b o o k  i s  a 
breakthrough in 
N e w  Z e a l a n d 
publishing. Original, 
funny, demanding 
to a high degree, 
and achieving a 
true marr iage of 
text and image…. 
There are lots of 
wonderful stories 
with pictures, but 
th is is a picture 
book in the truest 
s e n s e  o f  t h e 
word.”  

      - Margaret Mahy
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Inspiring Tomorrow’s Leaders 
No matter who you are, you have something to offer the next generation.

“  They each con-
veyed an unbeat-
able can-do at-
titude, toward not 
only their major 
goals, but also their 
lives in general.”
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Motivation: What is that stuff and how do I get some?  
Everyone gets tired, feels lazy or occasionally can’t be bothered.    
What sets a champion apart from the average?        
A champion bothers, even if she doesn’t feel like it. 

Keep these two 
sentences in mind: 
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For answers turn to Page 78Quiz Questions
1. What is the Maori word  for jade, often 

used to make necklaces?

2. On which continent do jaguars live?

3. What name is given to a baseball player 
who can bat right or left handed?

4. What is identified by its I.S.B.N?

5.  Which two countries names have four 
letters and begin with the letter “C”?

6. The original Madame Tussauds wax 
museum is in which city?

7. In poetry, how many lines are in a quatrain?

8. Which “S word” is used to make glass?

9. Dumbledore is - in fact - a what?

10. What does the musical term 
“adagio”mean?

11. How many weeks are there in a year?

12. What is the world’s smallest bird?

13. In the “Lord of the Rings,” who is the queen 
of the elves?

13. Braille is a system of writing created by 
Louis Braille for people who are what?

Where Thinking and Learning 
Meet

lane clark

available from www.spectrumeducation.com

$85 $95
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Smile: You’re Learning
Get your digital camera out of the cupboard and 
help your students master the key competencies. 

Thinking

“Students who are competent 
thinkers and problem-solvers actively 
seek, use, and create knowledge. 
They reflect on their own learning, 
d raw on persona l  knowledge 
and intuitions, ask questions, and 
challenge the basis of assumptions 
and perceptions.”

Languages, symbols and text

“Students who are competent users 
of language, symbols, and texts can 
interpret and use words, number, 
images, movement, metaphor, and 
technologies in a range of contexts.”

Relating to others

“Students who relate well to others 
are open to new learning and able 
to take different roles in different 
situations. They are aware of how 
their words and actions affect others. 
They know when it is appropriate to 
compete and when it is appropriate 
to cooperate. By working effectively 
together, they can come up with 
new approaches, ideas, and ways of 

thinking.”

67

JENNY BARRETT
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JENNY BARRETT

“ The digital camera can also allow us to capture 
what is happening in these rich learning contexts 
and bring it into the classroom. For example, if we 
are studying the weather and the children have 
pointed through the window to cloud formations, 
send them outside with a digital camera to take 
photos of the sky on different days.”

Participating and contributing

“Students who part icipate and 
contribute in communities have 
a sense of belonging and the 
confidence to participate within new 
contexts.”

Managing self

“Students who manage themselves 
are enterprising, resourceful, reliable, 
and resilient. They establish personal 
goals, make plans, manage projects, 
and set high standards. They have 
strategies for meeting challenges.”

Understanding the key competencies

Assessing the key competencies
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MIKE HANDCOCK

Transformational Leadership
You can change others by changing yourself first.

c o n n e c t i o n  a n d 

you actually looked 

s p o n s o r e d  a 

we needed to work 

Slumdog 
Millionaire

is just 

Where To Start

“ By focussing on 
the concepts of 
e m p o w e r m e n t , 
trusting yourself, 
making decisions, 
r e i n f o r c i n g 
p o s i t i v i t y  a n d 
rewarding yourself 
for reaching small 
goals, we saw a 
massive shift.”



7070

Brain Twisters

� Want More? Here’s how you can get additional thinking puzzles �

For answers turn to Page 78

D ORGANiiiii KCLOCKO

Mula
Mula
Mula
Mula

BPOUOSTSS cycle MILLI1ON

Posters for your classroom
Designed to stretch the brain and get students thinking!
31 colourful posters with 4 thinking puzzles on each A4 page.  

That’s 124 puzzles all on one CD. You can print these posters over and over again…

$39.95 (including the answers!)
Available from www.spectrumeducation.com

Thinking Puzzles
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Playground Games

Name of Game: Captain’s Coming

How Long: 10 - 15 Minutes  Age range: 5 to 11

Ideal Number of Players: 6+  Equipment Needed: None

How To Play: The players assemble in the centre of the playground or in a hall.

A leader is chosen who calls out various commands.

(The commands need explanation to each participant before the game can begin.)

The group competes with each other to complete the commands. If there is an obvious 
person or if applicable group of people who are last to start a command, then they are 
out. The game continues until there is only one person left - the winner.

The commands

A game of Captain’s Coming can have any number of various commands; the more 
there is, the more that needs to be memorized, and the harder it is to play. 

Some favourites are :
Bow - everyone races to the front of the room.
Stern - everyone races to the back of the room
Starboard - everyone races to the right of the room.
Port - everyone races to the left of the room.
Captain’s coming - everyone stands tall, salutes and shouts “AYE AYE CAPTAIN”.
Captain’s wife - everyone curtseys.
Scrub the decks - mime scrubbing on hands and knees
Climb the rigging - everyone pretends to climb a rope ladder.
Man the lifeboat - find a partner and hold both hands. Anyone without a partner is out.
Sharks - Lie on stomach with feet up. 
Freeze - stop all actions when this is called. If a further command is given without 
saying “unfreeze” anyone obeying it is out.

Variations: There are lots of variations of this game.  You can find many alternatives by 
doing a Google search of “captain’s coming” on the internet or you may want to make 
up your own.

71
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SHARYN DEVEREUX-BLUM
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Hot Tips for Schools: Is Your School Really 
Prepared for an Emergency?

be prepared

The 4 R’s of Emergency 
Management Checklist

Reduction: 

Readiness: 
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SHARYN DEVEREUX-BLUM
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Response: 

Recovery: 
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JOHN SHACKLETON
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What Did You Just Say?
You’re saying one thing, but your audience might hear something totally different. 

speaker was so 

c a n 
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JOHN SHACKLETON

“ If you compare my own intentions and 
objectives regarding my presentation with what 
the audience heard or received on the day, you 
can see a huge difference. I said ABC and yet 
they heard XYZ.”

   Would you like to become a Professional Speaker? Then this event is for you!

John Shackleton’s 

 Speakers Bootcamp 

For full information visit John’s website www.JohnShack.com 
or look at video at http://www.youtube.com/watch?v=r3KGcmb6wog

7575
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Inside your toolbox
Take stock of the tools you use to become 
the best teacher possible. 

THE LAST WORD: KAREN BOYES

What Great Teachers Do 
Dif ferent ly

Number 1: Arguing 

Number 2: Shouting 

Number 3: Sarcasm 

will draw your students closer to you and 

76

“ Humour is highly effective as an attention 
grabber and creates a positive climate within 
your classroom.”
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ISSUE 2

NZ$15 / AU$15

BUILDING RESILIENCE 
IN CHILDREN

The little things 
are the big things

SUPERTEACHERS
Being a hero to your students

IS THERE A TIGER 
IN YOUR CLASSROOM?

Managing the stress of flight-or-fight

Leaders in Developing TeachersISSUE 3

NZ$15 / AU$15

Leaders in Developing Teachers

KEEPING THINKING 
FRONT AND CENTRE

Students need to think about 
how they are thinking.

THE ULTIMATE 
FRAMEWORK FOR 

LEARNING AND LIFE
Identify key areas for an 

effective, fulfilling and 
sustainable teaching career. 

HAUORA 
HOMEWORK

Breaking patterns of 
resistance toward homework.

77777777
ISSUE 4

NZ$15 / AU$15

Leaders in Developing Teachers

CO-CONSTRUCTING 
LEARNING

meter sets 
or learning

THE DEBATE HAS 
ENDED
onics and 
-language

FIND YOUR WAY
gy — and
— into the
 outdoors

TeachersMatter
The Magazine of Spectrum Education

PROFESSIONALLY & PLL ERSONALLYLL

TeachersMatter
The Magazine of Spectrum Education

PROFESSIONALLY & PERSONALLY

Subscription Form
Learn HOW to APPLY the principals of effective teaching.
Learn WHAT helps you perform at your best.

How to Respond
 

 

 

Subscription Options
      Bulk Subscription   Individual Subscription
        

        $275 + P&H    $60 + P&H

 _______________________________________________________________________

 ______________________________________________________________________

 _____________________________________________________________________

 _______________________  ______________________________________

 _____________________________________________________________________

  ___________________________
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Answers
Brain Twisters (from page 70) Quiz Questions (from page 66)
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The illiterate of the 

21st century will not 

be those who cannot 

read and write, but 

those who cannot 

learn, unlearn, and 

relearn.

Alvin Toffler



TeachersMatter
PROFESSIONALLY & PERSONALLY

Two days of inspiration and focus in 2010

 

Speakers include Glenn Capelli, Rich Allen, David Koutsoukis, 
Carol Carter and Allison Mooney. 

check out our website at www.spectrumeducation.com for more details

Proudly brought to you from the team at Spectrum Education


